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GOAL #5. Improve public access to relevant labour 
market information and career opportunities.

PURPOSE: To increase awareness of labour market trends and opportunities encouraging Bermudians to 
pursue education in alignment with current and future demands.

Labour market information includes a wide range of data which can help persons seeking employment as 
well as those looking to hire, to make more informed decisions. Improving the access to information can also 
assist training bodies and parents of young persons to prepare students for the current and future demands 
of the labour market. 

Strategic Initiative #10.
Broadcast relevant labour market data in clear digestible formats to the public through marketing ads, social 
media, employment agencies and other communications.

Description: Utilize various forms of media to broadcast relevant labour market statistics to the public 
informing the public of the current labour market landscape. This will promote strategic and informed 
decisions when choosing a career path. 

Target Group: Parents of young persons; Young people transitioning into the workplace  

Key Stakeholders: Department of Statistics, Department of Communications; Department of Workforce 
Development, Ministry of Education. 

www.bermudajobboard.bm
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GOAL #6. 
Support and Promote 

Youth Entrepreneurship.
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GOAL #6. Support and Promote  
Youth Entrepreneurship.

PURPOSE: To encourage positive engagement with entrepreneurship throughout the community, especially 
amongst young people.

Entrepreneurship is a great alternative employment opportunity, especially in the instances where there 
is a lack of sufficient jobs to absorb young people into the labour market. Young entrepreneurs create 
jobs for themselves and set about achieving their personal goals. Increasing the access to resources for 
these persons will promote the sustainability and success of their start-up businesses by offering training, 
mentorship and technical assistance. 

Strategic Initiative #11.
Support organizations currently providing services to young 
entrepreneurs. 

Description: Partner with Bermuda Economic Development 
Corporation and other organizations to increase awareness 
of entrepreneurship as a viable path to employment 
and the number of youth entrepreneurs. Engage with 
organizations that offer entrepreneurial support 
services to young persons to ensure the success of 
programs that provide: 

	 ○  Start-up funding

	 ○  Training and support

	 ○  Building business plans

	 ○  Competitions and prizes

	 ○  Incubators 

Target Group: Persons 16 – 26 years old

Key Stakeholders: Ministry of Economy and Labour;  
BEDC; Employer Groups; Department of Workforce 
Development, Department of Education, Entrepreneurial 
Incubators 

Apprentice Quincy Burgess learning about 
Sustainable Agriculture from Tom Watson.
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Strategic Initiative #12.
Expand programs to promote entrepreneurship amongst young Bermudians.

Description: Incentivize entrepreneurial activity amongst young people through competitions, funding, and 
information. Create a register of Bermudian owned businesses.

Target Group: Persons 18 – 25 years old

Key Stakeholders: Bermuda Economic Development Corporation; 

Strategic Initiative #13.
Provide business mentorship opportunities for young persons participating in entrepreneurial endeavors. 

Description: Provide guidance and mentorship for young persons interested in or pursuing entrepreneurship. 
Engage business owners to participate in a mentorship program which will afford young entrepreneurs with 
relevant insight and advice.

Target Group: Entrepreneurs, young person aged 18 – 26 years old considering alternative career paths

Key Stakeholders: Bermuda Economic Development Corporation; 

Young entrepreneur Maya Palacio showcasing her designs.
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GOAL #7. 
Promote support for 

vulnerable youth.
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GOAL #7. Promote support for vulnerable youth.
PURPOSE: To improve pathways to employment and support services for vulnerable youth.

Many vulnerable young people, who are not employed or pursuing education, would benefit from opportunities 
which could help them to overcome barriers to employment and accessing the labour market. Some young 
people from vulnerable backgrounds often face multiple obstacles to successfully entering the workforce.  
Enhancing the support for this group of young people will ensure a greater level of preparedness for each 
individual while also benefitting the greater community. 

Strategic Initiative #14.
Provide specialized services for youth requiring additional support.

Description: Introduce a skills development program for unskilled, unemployed, disadvantaged youth, ages 18 
– 26 years old, which provides work experience, career readiness training and a personal development plan.  
This will position participants to participate in a formal apprenticeship or trainee program upon completion.

Work with external organizations to support the population of young person requiring additional support, 
including: 

•  Young persons exposed to gang violence

•  Young persons with disabilities

•  Young people leaving residential care

•  Young mothers

•  Early school leavers

It is recognized that each of these groups require unique services offerings, therefore, support will entail 
specialized work readiness workshops and training programs specifically for young persons requiring 
additional support, including: 

 •  Job Search Tips;

•  Interview Skills Coaching;

•  Resume Development;

•  Computer Literacy Courses;

•  Positive ways to navigate and communicate in the workplace;  

•  �Access to work trades job placements and job trainings with current programs offered by Workforce 
Development;

•  �Build partnerships with local businesses to create specific pathways for suitable successful job 
trainings.

	 •  Access to therapy and counseling services

Target Group:  Young person requiring additional support between the ages of 18 – 26 years old.

Key Stakeholders: Ministry of National Security; Department of Workforce Development; Employer Groups, 
Bermuda Hospitals Board MWI – Intellectual Disabilities & Vocational rehab; MIRRORS, Tomorrow’s Voices
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GOAL #8. 
Revise policies 

to improve social 
protections for  
young people.
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GOAL #8. Revise policies to improve social 
protections for young people.

PURPOSE: To support and protect young workers to realize their social and economic potential.

There are various protections to be enhanced to support young adults in Bermuda. While some of the 
aforementioned aspects require an increase in support services, there is also financial support that is 
required by persons within this group. As a result, this Government is working to: 

○  Address racial and gender disparities;

○  Provide protections against abuse of volunteer work

○  Implement a statutory minimum wage

○  Ensure financial support services are available to those in need

Strategic Initiative #15.
Review labour legislation to ensure young people are protected in the work place.

Description: The policies currently in place are designed to protect the entire workforce. In order to address 
the needs of young workers, legislation should include provisions that specifically address the economic, 
labour market and social challenges facing young people today.  

Financial Assistance 
Ensure that young people have access to income support services offered by the Department of Financial 
Assistance. This is particularly targeted to support those young people who are unemployed, parents and 
recently departed from residential care. 

Livable Wages
Currently, there are approximately 1,728 persons in gainful employment between the ages of 16 – 24, with a 
median gross annual income of $31,032. The reality is that many young people are underemployed or working 
in low income occupations. 

The Ministry of Economy and Labour is in the process of implementing a minimum and living wage in 
Bermuda, which will establish a wage floor.  This will promote livable wages for all persons within the 
workforce, but especially young persons, who as a group, have maintained the lowest median annual income 
for several years. Improving the opportunities, benefits and education for this demographic will have a 
positive impact on the greater economy.  

Target Group: Persons 18 – 25 years old; persons recently entering the labour force; new employees

Key Stakeholders: Ministry of Labour 
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GOAL #9.
Facilitate the 

repatriation of young 
Bermudians.
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Goal #9. Facilitate the repatriation of  
young Bermudians. 

PURPOSE: To encourage Bermudians to return home to work, live, and participate in the local economy.

Over the past few decades, Bermuda has seen a number of Bermudians emigrate to reside in other parts 
of the word in search for job opportunities and lower cost of living. While a portion of this exodus is normal 
across the world, there are ways to minimize this to prevent the ‘brain drain’ which means educated locals 
leaving the island to live and work elsewhere. The Government would like to welcome back Bermudians 
who have left for financial and occupational reasons to return home as soon as it is feasible to do so. In this 
regard, we are working to encourage the repatriation of Bermudians overseas. 

 Strategic Initiative #16.
Incentivize young Bermudians to return home to live and work.

Description: Identify challenges currently being faced by young persons overseas, such as:

•  Lack of local opportunities

•  Cost of living 

	 •  Limited resources available on island 

Once these challenges have been identified, work towards incentivizing voluntary repatriation through 
building the policies and programs necessary for Bermudians to return home through strategic planning and 
communications, including but not limited to: 

•  Strategic marketing of the opportunities available

•  Frameworks to encourage lower cost of living 

	 •  Promoting new opportunities across all occupational sectors

Target Group: Persons 18 –26 years old 

Key Stakeholders:  Ministry of Economy and Labour, Department of Workforce Development, Labour 
Relations Section, Bermuda Government London Office, Local Employers 

Say Y.E.S. to the future of Bermuda! 
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